Results based upon 4 Loyola University New Orleans

Employer Survey
October 2022

respondents Department of Counseling
*There were a total of 4 respondents for this survey
Question
1. Employee exhibits self-direction and responsibility for
actions.
Strongly Agree 3 75%
Agree 0%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
2. Employee shows a strong sense of ethical behavior and
professional conscience.
Strongly Agree 3 75%
Agree 0%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
3. Employee demonstrates problem-solving skills.
Strongly Agree 2 50%
Agree 1 25%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
4. Employee adjusts well to new tasks and situations.
Strongly Agree 2 50%
Agree 1 25%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
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5. Employee functions well as a member of the team.
Strongly Agree 3 75%
Agree 0%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
6. Employee participates in professional development.
Strongly Agree 2 50%
Agree 1 25%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
7. Employee provides competent counseling services for his or
her clients.
Strongly Agree 3 75%
Agree 0%
No Opinion 0%
Disagree 0%
Strongly Disagree 0%
Not Observed 1 25%
8. When hiring a mental health practitioner who possesses a
masters in Counseling, it is important that they come from a
CACREP-accredited counseling program.
Strongly Agree 3 75%
Agree 0%
No Opinion 1 25%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
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9. The Counseling Program at Loyola University, in your
opinion, has a good reputation in the community.
Strongly Agree 3 75%
Agree 0%
No Opinion 1 25%
Disagree 0%
Strongly Disagree 0%
Not Observed 0%
What skills does the graduate perform well?
Rachel takes initiative, practices ethically, and has strong
diagnostic and intervention skills.
Both: Communication, paperwork timeliness, building rapport
with clients, conceptualizing clients, taking constructive
criticism.
The graduate is an outstanding clinician who is able to work
with a diverse clientele.
No Re 1
Highlight some of the areas where the graduate needs improvement.
Rachel is an excellent employee who needed time in the field to
identify her niche, but has been open and flexible while
learning.
Heidi: Intern is working on not solving the problem for the
client and gaining comfort cofacilitating group
N/A
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No Response 1
What changes to the education/training at Loyola University
New Orleans, Department of Counseling would you recomment
to better prepare a graduate for employment with your
company/organization?

None. Rachel is wonderful.

The students come in well prepared.
N/A

No Response 1

Additional comments:

| would gladly interview other graduates from this program as
we wish we had 10 Rachel's on our staff or in the community to
serve clients of diverse backgrounds and presenting concerns.

Encourage the students to attend the LCA conference, they are
missing out on so many professional growth opportunities.

The last 4 counselors [&€™ve hired have been graduates of
Loyola! Three of them completed their practicum/internship
with us!

We have not had any Loyola counseling interns or graduates of
the program employed as therapists at Northlake Hospital. We
would like to have the opportunity to do so.

I may be contacted at 985 626-6550 regarding applicants for
employment and field placement at Northlake.

No Response 0




