Supervisor's Name:
Supervision Site:
Faculty Supervisor:

Date:
SUPERVISEE’'S EVALUATION OF SUPERVISOR AND SUPERVISION SITE
1. Involvement Poor Outstanding
A. Demonstrates seriousness and involvement 1 2 3 4 5 6
about being a supervisor.
B. Is aware and involved in the issues being 1 2 3 4 5 6
discussed.
2. Growth
A. Uses personal experiences with clients to 1 2 3 4 5 6
further your development.
B. Uses personal feelings and insights to 1 2 3 4 5 6
further your development.
3. Rapport
A. Makes it easy for you to initiate dialogue 1 2 3 4 5 6
with him/her.
B. Makes it easy to share your counseling 1 2 3 4 5 6

strengths and weaknesses with him/her.
4. Facilitation

A. Initiates helpful discussions of your strengths 1 2 3 4 5 6
and competencies with you.
B. Initiates helpful discussions with you of 1 2 3 4 5 6

your areas for growth.
5. Climate and Relationship

A. Is open and flexible to your wants and style. 1 2 3 4 5 6

B. Is accessible between sessions. 1 2 3 4 5 6

C. Shares and negotiates expectations of 1 2 3 4 5 6
supervision.

6. Implementation Poor Outstanding
A. Models specific interventions. 1 2 3 4 5 6
B. Presents alternative interventions. 1 2 3 4 5 6
C. Helps you identify movement in the client. 1 2 3 4 5 6
D. Helps you identify lack of movement in the 1 2 3 4 5 6

client.
E. Aids in your conceptualization of the client’s 1 2 3 4 5 6
behavior.
F. Focuses on content of counseling session. 1 2 3 4 5 6
G. Focuses on process of counseling session. 1 2 3 4 5 6

7. Site Critique
A. Provides accessible office space for interns. 1 2 3 4 5 6
B. Provides opportunities to fulfill the client. 1 2 3 4 5 6

contact requirement.
C. Provides opportunities to work with a. 1 2 3 4 5 6
variety of clientele.
D. Provides helpful group supervision. 1 2 3 4 5 6
E. Office staff support and help interns. 1 2 3 4 5 6
F. Provides adequate orientation of new interns. 1 2 3 4 5 6
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Suggestions for Supervisor:

Suggestions for Site:
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